
RJ:SOLUTION OFTII E TOWN COUNCILO~' MO U"'TAIN VILLAGE, COLORADO 
AMENDING SECTION 1-2(L) OF THE AM ENDED AND RESTATED CODE OF 

ETHI CS FOR T il E TOWN OF MOUNTA IN VILLAGE, COLORADO 

RESOLUTION No. 201J-11 21-IS 

WHEREAS. the Town of Mountain VilIa~ previously adopl:oo a Code of Ethics for the 
Town of Mountain Village, as subsequently amended via Resolution No. 2007·0719-12. 

WHEREAS, the Town of Mountain Village previously adopted an Amended and 
Restated Code of Ethies for the Town of Mountain Village via Resolution 2009-03 19-03. 

WHEREAS, the Town of Mountain Village previously adopiCd on Amended Section I· 
2(L) of the Amended and Restated Code of Ethics for the Town of Mountain Village via 
Resolution 2012-0816-19. 

WHEREAS, the Town of Mountain Village has delerminoed that it is in the be5I interest 
of the Town of MounlDin Village to amend and restate Section 1-2(L) of the Amended and 
II.CStated Code of Ethics for the Town ofMounta;n Village. 

NOW THEREFORE. BE [1' RESOL VEO by the Town Council of the Town of Mountain 
Village: 

Section I. Amendment to Section 1-2(L) orthe Amended and Restated Town Cooe of Ethics. 

SCClion 1-2(L) of the Amended and Restated Town Code of Ethics is hereby deleted in its 
o:ntirc:ty and is repllleCd with the fol1o" .. ing; 

L. ·· Interested Party· means the applicant in a Quasi·Judicial ntaller: or any 
person who resides in or owns property that is contiguous, adjacent or diagonally 
adjoining the subject property; or any perwn who would be ad ver&ely affected by 
an official action in a manner difTercnt rrom the public generally: or who has a 
Financial or l3usiness Interest in any official aetion pendin8 before the Town. 

ADOJ>TE D T illS 215t DAY OF NOVEMBER, 20)), AT A REGULAR M.EETING OF 
T il E TOWN OF MOUNTA IN VILLAGt: TOWN COU1\'CIL 

ATTEST: 

TOWN COUNCI L TOWN ~UNTAIN VILLAG 

LJ -" 17 I/"-~' B,,--====:-_-,-_ 
Dan Jansen, Mayor 

APPROVED AS TO FORM: 

By; ~~(L \l..tM~(~ 
Jac Ie KenneflCk, Town C1ert 

l3y: . 't ---._ ? ~ 
James Mahoney, #anl Town AUomcy 

, /' 
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§ 1-1 POlliOSf'. 

The Town Council recogo=s me nnportance of promotiog public confidence in 
the TO"'"Jl governmeot and that mose citizens wbo bold public office or life nnployro by 
the Town may have cooflicls anse between their public duty and tMir personal and/or 
Finaocial or Business Interests . Th.,...,fore this Code of Emics sets forth standards and 
guiddines of ethical conduct for Town offICials and Emplo)"'es who seek to maintain 
conformity with me provisions and 1O"""t of the Town Charter aod Town Ordinances . 

Ths Code of Ethics sets forth standards of ~tbical conduct, identifi~s mandatruy 
disclo",lfes. establisbes an Ethics Commission and prO\~<ks for sanctions. r=>edies and 
penalties for \~olations of this Code of Ethics. 

§ 1-2 D~finition5 

A. «Board" meaos tM Desigo R.",·,ew Board and sucb omer boards. 
commissions, commil1~s or other authorities operatiog on behalf of me 
Town of MOWltain Village as the TO"'"Jl Council may from lime 10 time 
de~rmine. 

B. <"Board ]oJ_her" means a member of any Board, iocluding regular and 
alternate members. bul ~s oot 10clude any full-lime or part-lime Towo 
Employ ..... 

C. "Businrus" means any corporation, parm=hip, sole proprietorship, 
association, trusl or foundation, or other individual or organization 
canymg on a Busmess, whether or not operated for profit. 

D «ComJX!/Uotion" means any ~y, thing of value or Economic Beoefil 
conferrro on or r~,\"ed by any ~ in rMum for sen~ces rerukr~d or 
to be reodered by birnsdf or hersdf or another. 

E. " Conflict of Imilr&'it" means any Financial or Business loterest, direcl or 
iodirect, which may or which may uasonably be perceived by me public , 
to conflict with or influence me condoct of a Council MMI1ber. Board 
Member or Employ~e in performing his or ber duty 00 me Board. A 
Cooflict of Interest iocludes an existing conflict at the t~, or a cooflici 
that may artse amr the fact 

F. " Controct" ~ans any arrangemeot or aguemeot purnuant to whicb any 
land, material, sen~ce, or omer thing ofval= is 10 be furnished 10 me 
Town for a valuable consideratioo, to be paid by me Town, or sold or 
transferrro by me Town. 
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G «Economic Benefit" ~ans a gift ofsubstamial value ($100 or IDOf~ p"r 
individual and $500 or more cumulatinly for me past I,vel>.., (12) months) 
or an ~ODomic bemfit tantamounl 00 a gift of substantial val"" and 
mclU<ks loans given al a rate of interest substantially lower than th~ 
commercial nlte then =dy pre,,,iling for SllniJar- loans, and 
COmpolsatiOD recetved fo.-value of such ser"ces. Th~ followmg shall nol 
be cousi~d gifts of substantial val"" 0.- Economic Betlefits tanlanlOWlt 
00 a gift of substantial ,,,I..., for ~s of this Chapler: 

(a.) A Campaign contribution reponed, as r~ull-ed; 0.-

(b.) An occasional non-mo""tary gift, iusignificaru m ,,,Iue; or 

(c .) A DOD-lIlOtletary award publicly presmeed by a non­

profit/not for profil orgamzalion in recognition of public 
serv:tc~; or 

(d.) Paymmt of 0.- retmblIDlemenl for M1ual aDd Decessary 
~petKlirures for travel and subsistence fo.- attendance al a 
convention 0.- other mffiing al whicb such public official 
or Employ~ is scheduled 00 panicipa~; 0.-

(e .) lkimburnetnenl for or acc"PlanCe ofan opportunity 00 
participate in a social funclion, merting 0.- event on Town 
property, which is not eX!flIordinary when vIewed in lighl 
of me positiOD beld by such person; or 

(f) Paymmt ofa salary or bemfit from employment_ 

H "Employ",," means any full time or pan lime paid Employee ofme Town. 
'While Employe..< "'" subject 10 this Code of Ethics, Vlolalion shall be 
addressed In accordance with the T 0"'Il > s personnel policies. 

l «Ex Porte Communication" means a written 0.- oral communlcalion 00 a 
Town Employ~, Board Member or Council Member which takes pIa"" 
without notice 00, 0.- opponWlity 00 lawfully particlpale by, members of 
the mtire governmg body 0.- ""y subcommittee thereof, aDd at a lime and 
place other than a public hearing, public mttting or publicly DOtiCed work 
seSSIon. 

1. «Fomily" means any COWlcil Member, Board Member or Employ~'s 
parmts, siblings, spouse ""d childr= and the spouse of any of them. 

«Financial or Bu.rine:rs IntfINfSt" means aD mtefeSi held by "" mdiv-idual 
and mcludes: 
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(a.) An ownership im=sllO a Bus~ss; 0.-

(b.) A creditor IOI=sllO an iosolv=t Busioess; 0.-

(c.) An employm=t 0.- prospeclive employm=t fo.- which 
oegotiatioos have beguo; or 

(d.) An ownership IOI=sllO real or persooal PffiIl"r1y; or 

(e .) A loan or any other !khtor ,merest; or 

( f ) A direclOr5hip or an officer.bip io a Busmess. 

L "lmi/ri/,ufNi Pony" means the applicam 10 a Quasi-Judicial matter; or any 

person who resides io or owns p.-operty thaI is cootiguous, adjac=t or 
diagonally adjoiomg the subject p.-operty; or any p"ffiOO who would be 
adversely affected by an official actioo io a manaer differ=t from the 
public geoerally; or who bas a Financial 0.- BUSlOesS Inlerest m any 
official KtiOO peoding befou the Towo. 

M. «OjJicwl Act or Action" means any vo~, <kcisioo, recomm=dation, 

app.-mlll, disapproval or other actioo, ioduding ioactioo, which iovolves 
the us.. of discretionary authority. 

N "Pi/nonDl lmerest " means a dose blood, Family 0.- marital relationship, 
0.- any other do"" personal rdatioosbip which imparlS the appearance, to a 
reasonable person, ofuo~ partiality 0.- uo~ iofluence . 

o «Quasi Judiciol Action" means those actioos thai occur when the 

following factorn emt: a) stale or local law requires advance public ootice 
of a public hearing before the gow:miog body al which parties and 
mterested citizeos have an opportunity to be beard. pr=t evideoce, and 
cross~:u~ others, and b) a stale or local law req= the governing 
body take Official AClioo by !klernu.ning or applymg comp"1e01 faces of 
the case as puseo~d io the bearing, to certaio crileria established by law. 
The fo11owlOg au i!kmified by way of e:umple only as Quasi-Judicial 
Malters : !k,,,lopm=1 applications ioduding sik-specific rezoning, 
subdivision plats, plaoned unit !k,,,lopm=15, certifica~s of 
appropriateness (but exdudiog g=eral ",zorung or Land Use C<><k ~xl 

amendin=ts), ~als 10 or from the Desigo Review Board. deosity 
transfer applicatioos and applications 10 the liquor licensiog authority. 
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P. 'Town" Imans the Town of Mountain Village, CowlIy ofS .... Miguel. 
State of Colorado. 

Q 'Town Council" ",.,ans the duly elected Town of MowlIain Village 
Council. 

R. «Council M"m~r" means a duly elected member of the Town of 
Mmwtain Village Council. 

§ 1-3 Guid .. lines of Ethical CooDiel and for Avoidin g; C onDie'" oflnt .. rest 

Council Members, Board Members and Employees are agents of public purpo'" 
wbo hold the office as a public crust for the benefil of the pwple and "'" bound by ethical 
constraints. 

The followmg guidelines apply to all Council Membern, Board Members and 
Employees and are intemkd 10 help guide and avoid any Conflicts of Interest or the 
a~arance oh Conflict ofInteresl. 

§ 1-3-1 Council Members. Board Members and Employees"", bound 10 
uphold the Constitution of the United States, the Constirution of the State of Colo.-ado, 
the Town Cbann- and any rules, ugulations, ordinances or resolUlions of the Town. 

§ 1-3-2 Council Members. Board Members and Employ,,",s should be 
aware of the will of the eleclOrate, through the election process and through the Town 
Council merting process. 

§ 1-3-3 Council Members, Board Members and Employ,,",s shall avoid the 
receipt of any Compensation, gift, ,,"ward. gratuity. Economic Benefit or other item of 
val"" from a person if thaI person has or may have an interest In a mailer pnKling bdore 
any Board. To this end. a Council Member, Board Member or Employ,,", .bould be 
aware ofbis or ber personal and Financial 0.- Busrness Interests. 

§ 1-3-4 Council Membern, Board Members and Employ,,",s should disclose 
any potmtial Conflict of InleUst and ..,ek kgal advise from the Town's allomey as 10 
wbether the potential conflict is indttd a real Conflict of Interest. 

§ 1-3-5 Council Members and Board Membern shall not be an Employ,,", 
of the Town_ A violation of this § 1-3-5 shall constirute a permanent Conflict oflnterest 
until the nnployn>enlts terminated or the ",.,mber-sbip IS vacated. 

§ 1--4 JU.strictiuns and Rul .. s of Conduct 

Violation of the folloWlng Restrictions and Rules of Conduct shall constirute a 
vtolation of the public trust and a bteach of his or ber fidUCIary duties and shall subject 

Ethic.Cod< 
P.!' ~ of!O 



the COWlcil Member, Board Member or Employ~ to the pena.hi~ of § 1-12 hereunder 
and any other penahi~ Imposed by law_ 

§ 1-4-1 If a Council Member or Board Member votes on any maner wbere: 

A The Council M=IDer- or Board Member has a Conflict ofImere"" 
a Financial or Bus~ss ImereS!, a Perwna.l Interesl, has , will or may recetve an 
Econonnc Benefil from the matter or, is an Inter~ted Party 

B_ The Council Member or Board Member has been improperly 
influenced CO the degree where it would impair a reasonable person from objech,-dy 
voting on the matter_ 

C. The Council Member or Boar-d Member is a tnmlber, Employ~ of 
or bas a Buswess Interest In a firm which represents an applicant befou ~ Board or 
Town Council. 

D The Council Membet- or Board Member asserts a claim contrary CO 
the interests of the Town of Mountain Village In any court of law or other legal forum, 
including but nm limited CO mediation or Ilfbiu-ation_ Furthermore, In this case, thaI 
person may not pMticipate in any decision or delemlination on ~ matter and shall be 
excluded from any executive sesSIon on the maner_ For purposes of this section, 
pMticipate shall mean, participation as a Council or Board Member, but shall nm exclude 
pMticipation as a consutuent 

E. The Council Member or Board Member accept!; a fee or any other 
Compensation, except his or her official Compensation from ~ Town, for promoting or 
opposing ~ passage of legislation_ 

F. The Council Membet- or Board Member IS employed, bas a 
Busin~s Interest in or is a board II>enlber, paid or volunteer, of any firm, organization, 
association or other entity directly impacted by or associated with the matter in question_ 
Furthermore, In this ca"", that person may be excluded from any executive s~sion rdated 
to the mattn-_ 

§1 -4-2 If a Council Member, Board Member or Employee disclo"". or 
u"". confidential information obtained m the course of bis or her official bus~s. in 
order CO further his or her personal or Financial or Busines. Interest!;, such an act shall 
constitute a v,olation of this Code of Ethics_ 

§ 1-4-3 While voting is prohibited under certain circumstance.; enUDlentted 
hereunder, each Council Member or Board Member present at an offiaal public meeting 
shall vote except wben prohibited by this Cude of Ethics_ The failure to disclose the 
genentl narure of the reason for whicb a Council Member or Board Member abstains 
from voting shall constitute a violation of this Cude of Ethics_ 
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§ 1-4-4 Council Mem~, BoMd Mem~ and Employ~s = subj~t to 

the pnmslODS of this ~ctioo 1-4 during the term of their ~bersbip on a Board or 
dunng an Employees' employment with the ToW"-

Council Mem~, Board Mem~ and Employees shall disclose any actual 
Cooflict of Interest aod are eocOUJaged to disclose any poteotial Cooflict of Interest so a 
~rmlnation may be made by the remairuog COWlcil MM1ll>=; or Board Members if an 
actual Conflict ofinreust emts. Such disclosures sbould be made as soon as the Council 
Member, Board Member or Employ~ discovns any acrua1 or poleotial Cooflict of 
Interest. If a Council M~r, Board Member or Employee is uncertain about whether 
an actual or poleotial Cooflict of Interest exists, he or she may ..,.,k advIce from the 
Town's legal counsel on whether there is an acrual or po~ntial Conflict of Interest. 
Failure to disclose my actual Conflict of Interest shall constimte a Vlolation of this Code 
of Ethics. 

§ 1-6 Contnets and Employment with the Town 

§ 1-6-1 Council Mem~, Board MM1ll>=; and Employ~s Me requu-ed to 

disclose any Financ",1 or Business loeerest in, any nnploymeot with any Busmess, or 
position on or with my board or association wbich IS mvolved in any transaction or 
Conllllet with the To",.... Such Council Member, Board Member or Employ~ shall 
abstain from discussing, influn>cing or "oting on any such maner. Furthermore, such 
Council Member, Board Member or Employee shall be excluded from any executive 
session rdated to such matter. Failure to disclose such loterest or participation m the 
mane.- shall constirn~ a violation of this Code of Ethics. 

§ 1-6-2 The Town recognizes that the work force in the "'gton is limited, 
and on occaSlOn, more tha.n one close rdati,'e may work for the Town and e1;en in the 
same department. In order to avoid any ual or apparent Conflict of lotere"" impropriety 
or favoritism. no person sball be permi~d to be Involved in the hirmg. evaluation. salary 
adjustments, promotions, disciplinary decisions or other budgetary or finaocial deci"oDS 
of a ",latin For purposes of this Section, a ulative sball mean spouses, parents, 
childr .... brothns and smns, grandpareots, grandchildun, In-laws or relatives living in 
the .....,., household. 

lo the eveot a situation emts as of the da~ of adoption of this Code of Ethics, 
wbere a relative il; in a supervisory role ofanother rdative, the.., situations may continue 
with the direct invokement and supervil;,on of the Department Director. The Department 
Director shall be soldy responsible for the ""'aiuation, salary adjustments, promotions, 
disciplinary decisions or other budgetary or financial decisions of the supervised ",lative 
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§ 1-7 Confidentiallnformatioo 

It shall be a \~olation of this c:o.k of Ethics for any Council Member, Board 
Member or Emp]oyee 10 u.., privileged or confidential informalion 10 advance his or he.­
personal, Financial or Busmess InlCresl. Funbermore. 00 Counci] Member, Board 
Member or Emp]oyee shaI] disclose plivileged or confidential information to a third pany 
without authorization from the Mayor or the T 0,",'Il > s atlomey. 

§ 1-8 Ex Parte Commuuications 

§ ] -8 - ] No Council Member or Board Member should engage in any Ex 
Parte Communlcalion involving the subjeel matter of a QuaSl-ludicial AClioo or matter 
pcndiog before a Board or the Town Council, if sucb a commurucalion IS pcrreived or 
10ICnded to influence the Council Member or Board Member's decision. 

§ ] -8-2 Aoy Couoci] Member or Board Member wbo reeeives or engages 
10 any Ex Parte CommunIcation shaI] disclose the lime and nature of such 
commurucalion 10 the Board or Tm,'Il Council be or sbe sil on. Sucb Council Member or 
Board Member sball be deemed disqnalified to panicipale or ,'ole 00 the pending matter, 
unless the Couocil Member or Board Member can demonstrate to the satisfaction of a 
majority of the remaining Couocil Memben or Board Membct-s thai be or she lemunated 
the Ex Parte Commwtication as soon as possible and that sucb connnWlication did 001 
unparr his or ber objeetivity and impartiality. In furtheraoce of this determinalioo, the 
rema""ng Couocil Membct-s or Board Membct-s may questioo the subject Council 
Member or Board Member a5 to the particular-s of sucb commuoication. 

§ ] -8-3 It shall be a violation of this Code of Ethics for any Council 
Member or Board Member 10 fail 10 disclose an Ex Pane ConnnWlication. 

§ 1-9 Etbics C ommission (Establishment, Powers and Duties) 

Ths Code of Ethics hereby establishes the ~Ethics Connnission" for the sole 
purpose of revIewing alleged Vlolations of this Code of Ethics and dclCrmining the 
validity of the alleged vio]alions. The Ethics Commission sball be comp.oonised ofw.,., 
(3) mctnbers and tv.'o (2) alternates. The first member shall be a Council Member 
appointed by the Town Couocil the sc<:ond sbal] be a qnalified elector ;tppointcd by the 
Town Council and the third IllC1Ilber sball be a qualified eleetor, ;tppomled by the Town 
Council. The fimt alternate shall be a Couocil Member appointed by the Town Council 
and the second alternate: shall be a qualified elector appotnted by the T 0,",'Il Couocil. 

§ ] -9- ] The initial len:n of the Council Member appointed 10 the Ethics 
Commission shaI] nw from appotnfmml unli] Ju]y ]- of 2009 The initial tcnn of the 
first at large member appotnted to the Ethics Commission sball nw from appotnfmml 
until July]" of 2009. The iniliallen:n of the second al large IllC1Ilber shaI] nw from 
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appointment until July I" nf 2008. AIkr- ~ initial terms eacb menlber oftbe Etbics 
Couunission sball serve two (2) year tenns. AI ~ first meeting of ~ Etbics 
Couunis .. on, they ,ball elect a chair and vice cbair person from tbe member,; of the 
Ethics Couunission. 

§ 1-9-2 Two (2) member-. of tbe Ethics CommisSion sball constitu~ a 
quorwn at meetings of the Ethics Comtlllssmn. If a menilier of tbe Ewcs Couunission is 
not available 10 attend a meeting, then an altema~ may serve In his or her place. The 
Ethics ComnnSSlon sball meet on an as nee<kd baSIS, when formal written complaints of 
a , ',olation of ibe Code of Ethics bave been presented 10 ~ Town. All Eibics 
ComtniJ;sion meetings ,ball be public meetings, noticed by posling at Town Hall at least 
fony-eigbt (48) hours pnor 10 sucb meeting. 

§ 1-9-3 Each menlber of ~ Ethics CommiSSIon or al~rna~ ""-Vlng in a 
member 's place shall be entitled 10 ~ (I ) vote. A vote of the majority oftbe member-. 
(or ahernale ""-1,'ing in the member' s place) of the Ethics Connnission shall constitule an 
affirmative vole of tbe Ewcs Couunission for all mailers including ~ enforcement of 
this Eibics Code and admirustering penalties . 

§ 1-9-4 Upon ~ TO,",TI receiving a complainl alleging a violation of ibis 
Code of Ewcs, the Town Council shall order the Etbics Connnission to convene within 
tbirty (30) days and bold a public bearing taking ""'i<knce from tbe person or group 
making tbe allegation and ~ I"'fSOtl against wbom tbe allegation is made. Upon 
completion of ~ Ewc' . CommisSion bearing, III ~ evem tbe Ew cs ComtniJ;sion 
determmes by d ear and convincmg ""'idence that a ,~olation of this Code of Ew cs bas 
occurred the Ethics CommisSion shall make a reporl 10 T O,",TI Council wiib its findings 
and recommended penalty (if the alleged violator is a Council or Board Member) 10 the 
Town Council. 'I'be TO"TI Council shall them consilkr ~ findings of tbe Eibics 
ComtniJ;sion before imposing penahies In accordance with ws Code of Ewcs. 

§ 1-11 Enforcement 

'I'be Town Council and Boards bave ~ duty 10 bring a matter concerning an 
alleged \~olation 10 the Ethics ComtlllsSlon for ,m'estigation and appropriate action 
mduding le"ymg penalties under ibis Code ofEibics. 

§ 1-12 Appur3nc .. BdOl"" a Bond 01" C ouncil 

No Council Member, Board Member or Employee shall rep.-esem any entity or 
lIldividual in from of a Board on any matter where tbe Council Member, Board Member 
or Employee bad pre\~ously discnssed or considered ~ matter in his or ber capacity as a 
Council Member Board Member or Employee for a period of three (3) months after sucb 
persons terminalion as a Council Member, Board Member or Employee 
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§ I-B Penalties 

§ 1-13-1 Council Meml>=; found to ha, ... ,~olated any proVIsion of this 
Co<k of Ethics by clear and convincIng evidence, shall be rubject to a public repnmand 
by the Town Council and may be subject to a cms,,", if deemNI appropnale by the Ethics 
CommisSIon. 

§ 1-13-2 Board M~,-,; found 10 have Vlola~d any provis,on of this Co<k 
of Ethics by clear and convincIng evi<knce, shall be subject to a public reprimand by the 
Town Council and may be subjecl to a CnlSllJe if Ikemed appropllate by the Ethics 
Commission. Furthermore, upon such a finding by the Ethics Commission. the Town 
Council shall have good cause to remove such Board Memoo- from the Board be or sru, 
slls on. 

§ 1-13-3 The penalties contained berein shall not limit the Town from 
bringing any action allaw or equity, mcluding civil or cnminal action under fe<krnl, state 
or local law for ,-,olation of this C~ of Ethics, a breacb of public trusl, a breacb of 
fiduciary duty or any othe.- related violation. The Town shall be entilled 10 it!; cost!; and 
expenses in pursing sucb action including uasonable altorneys' f ...... 
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EVENT TICKET POllCY 

In the event the Town recoves event OJ festival tickets for 0.0 event "~thin the Towo OJ 

the Town of Telluri<k, ~ Town Manager .ball ba,.., ~ diSCf~tiOO to distribute such 
tickets to Employees if anendanc~ at the event will ~ beod"iClal to the Town. Each 
Employee reco,-,og tickets shall submit a r~ 00 ~ event to ~ Town Manager 
within two (2) weeks after ~ eveot. In no event shall event or festi'lIl tickets received 
by the To",'11 ~ diso-ibulM 10 Council or Boar-d Members. Notwithstanding the 
for~going, for events hdd within ~ Town, the Towo deems it Iksirable for Council 
Members to attend such events and may purchase ticRls to such evenls for Council 
Member,. 


